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New opportunities for women with disabilities at New yields of 
employment 

-Curriculum on professional competences, ICT competences and soft skills 

for women with disabilities- 

Training curriculum. Guidelines for trainers 

 

1. PURPOSE OF THE TRAINING 

The general objective of the READY WOMEN project is to offer new opportunities and innovative 

instruments to adult women with disabilities to improve their qualifications and, as a 

consequence, their levels of employability and integration into the labour market, mainly through 

training actions related to new sources of employment and emerging sectors. 

Ready Women Training is an interactive tool whose purpose is to offer new opportunities and 

innovative instruments to women with physical and sensory disabilities for improving their 

qualifications and thus their levels of employability. 

This training curriculum offers women with disabilities the possibility of improving their training to 

access the labour market, specifically in jobs linked to new yields of employment.  

These contents are also a tool that trainers for women with disabilities can use to develop courses 

that empower them to search employment and improve their qualifications. 

The training curriculum are available at https://www.readywomentraining.eu/. This accessible 

website offers new methodologies and tools to make easier the training curriculum access, 

assessment and development of competences and their transference to the labour context, 

mainly through training contents related to the New Yields of Employment (NYE) and emerging 

sectors. 

https://www.readywomentraining.eu/ is accessible and available in 8 languages, (English, 

Spanish, Portuguese, Italian, Greek, Turkish, Bulgarian and Latvian).  

Ready Women training purpose  is to increase the chances of finding a job, especially in new 

yields of employment, for women with disabilities providing the trainees with tools  to be able to 

use computers for their benefit, to develop and update Entrepreneurial Skills and transversal skills 

that, often, contribute to a significant improving of the quality of the work done, tell them what 

the concept of gender mainstreaming is and how to deal with the problems they face in their 

social and professional lives and, finally, guide them in employment matters. Also, the curriculum 

introduces trainers in main documents to know the European framework for women with 

disabilities, and what means independent living and personal assistant role, very important 

support for women with disabilities. 

 

https://www.readywomentraining.eu/
https://www.readywomentraining.eu/
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2. OBJECTIVES 

The objectives of the training curriculum are as follows:  

 To know fundamental rights of people with disabilities and European framework at 
European level and what The EU says about disability and independent living. 

 To inform women with disabilities about the possibilities computer and ICT skills can offer 
and to teach how to use them. 

 Providing women with disabilities to give information about entrepreneurship, to gain 
courage for being entrepreneur and to be independent. 

 To show them the profession benefits of computers, CVs, cover letters, job seeking 
websites and social media. 

 To realize the advantages and disadvantages of being a woman and to defend their rights 
when they are exposed to any discrimination arising from being a woman. 

 Guiding women with disabilities in employment matters in order to increase the chances 
of finding a job. 

 

3. TRAINING LENGHT 

It is intended that this course should be delivered over 65 hours without including the learning 

hours for ICT competences module which should be flexible. It would be advisable to make this 

module so as each student could take her own time for studying the provided materials. Each 

module lasts between 20- 10 hours and each unit represents between 4 and 1 hours of learning. 

 

4. GENERAL DESCRIPTION (Schedule, nº of units/ modules…) 

This programme is presented as 34 units under 6 training modules on the following topics:  

 Module 1: European framework for people with disabilities: Employment, women 
and disability – Independent living (15 hours). 

 Module 2: New Yields of Employment (NYE) and ICT competences for women with 
disabilities (flexible schedule),  

 Module 3: Entrepreneurial skills for women with disabilities (6 hours),  
 Module 4: Soft skills for women with disabilities at labour market (12 hours),  
 Module 5: Mainstreaming of gender for women with disabilities in employment 

(sustainable goals AGENDA 2030) (12 hours)  
 Module 6: Accompanying Strategy for Job Advisors of women with disabilities (15 

hours).  
 

Each themed module is designed to be available on a presentation of contents, activities, 

assessment methods and tools to be used on an individual way or in groups. 
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5. INDICATIVE CONTENTS 

Indicative content is provided to inform the tutor / trainer about the wide range of possibilities in 

the content and activity and to ensure that core materials and papers and theories are included in 

the course material. The tutor / trainer is encouraged to be creative and flexible regarding the 

learner's needs and willingness to learn. 

 

 Module 1: European framework for people with disabilities (20 hours) 
✓ Unit 1: Introduction to European framework for people with disabilities  
✓ Unit 2: Accessibility and Independent living 
✓ Unit 3: Self-assessment for independent living 

 
 Module 2: New Yields of Employment and ICT competences for women with disabilities 

(Flexible schedule): 
✓ Unit 1: Introduction to computers: Benefits of computers, computer use, Internet 

use and search. 
✓ Unit 2:  Creating portfolio: Content of CV, content of cover letter and sending CV 

and Cover letter. 
✓ Unit 3: Online job search: Employment sites and communication with potential 

employers. 
✓ Unit 4: Social media: Social media opportunities and hashtags used by potential 

employers. 
✓ Unit 5: New yields of employment: Emerging sectors, new professions, 

occupations and required skills. 
 

 Module 3: Entrepreneurial skills for women with disabilities (6 hours, divided in 5 phases): 
✓ Unit 1 – Concept of entrepreneurship and types of entrepreneurship (1 hour). 
✓ Unit 2 - Factors that affect entrepreneurship (1 hour). 
✓ Unit 3 - Entrepreneurship Conditions in Relevant Country (1 hour).  
✓ Unit 4 - How to set up or evaluate a new business (1,5 hour).  
✓ Unit 5 - Showing examples of successful entrepreneurship (especially women with 

disabilities) (1 hour). Evaluation and self-assessment about progress recorded 
(1/2 hour). 
 

 Module 4: Soft skills for women with disabilities at labour market (12 hours): 
✓ Unit 1 - Recognize and manage the 'Soft Skills' and how to communicate 

effectively (4 hours to be divided into two 2-hours session) 
✓ Unit 2 - Time management and decision making (4 hours to be divided into two 2-

hours session) 
✓ Unit 3 -Self confidence and self-esteem (3 hours and a half to be divided into two 

2 and 1.5 hours session) 
✓ Unit 4 - Evaluation of the progress recorded (1 hour session) 

 
 Module 5: Mainstreaming of gender for women with disabilities in employment 

(sustainable goals AGENDA 2030) (12 hours): 
✓ Unit 1:  Introduction to gender mainstreaming referred to disability (3 hours). 
✓ Unit 2:  Maps of good practices in gender mainstreaming for women with 

disabilities (policies, programs, civil society and governments) (3 hours). 
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✓ Unit 3:  Methods and strategies for gender and disability mainstreaming and 
gender awareness self‐assessment (3 hours). 

✓ Unit 4:  Gender-responsive communication (3 hours). reaming referred to 
disability 
 

 Module 6 (for job advisors): Accompanying strategy for Job advisors of women with 
disabilities (15 hours): 

✓ Unit 1:  The profile of Job advisor (1 hour). 
✓ Unit 2: Barriers to entering the labour market (2 hours). 
✓ Unit 3: Attitude of women with disabilities (2 hours). 
✓ Unit 4: Job demand (1 hour). 
✓ Unit 5: Tailored intervention (2 hours). 
✓ Unit 6: The use of social networks (2 hours). 
✓ Unit 7: Employment services (1 hour). 
✓ Unit 8: How to help women with disabilities to write their CV (2 hours). 
✓ Unit 9: Preparing for an interview (2 hours). 

 
 Module 6 (for women with disabilities):  Accompanying on job searching for women with 

disabilities (12 hours): 
✓ Unit 1:  Employability (3 hours). 
✓ Unit 2: Self-assessment of professional goals (3 hours). 
✓ Unit 3: Job search techniques (3 hours). 
✓ Unit 4: Job interview (3 hours). 

 
 

6. INTENTED PARTICIPANTS 

The course is intended for max 15 women (20/ 55 years of age) with physical disabilities and/or 

sensorial disabilities, making available to the students the necessary means to ensure accessibility 

to the course, especially to those women who are more motivated in employment search. 

7. METHODOLOGY 

This course is based in Kolb, Gardner, Bruner, Bandura and Vygotsky learning theories (learner-
centred approach, learning styles, multiple intelligences, discovery learning, social cognitive 
theory and zone of proximal development). 
 
This programme will be presented with an applied approach where activities and assessments are 
relevant to the learner context and need: 
  

▪ Adults need to be involved in the planning and evaluation of their instruction. 

▪ Experience (including mistakes) provides the basis for learning activities.  

▪ Adults are most interested in learning subjects that have immediate relevance to their job 
or personal life.  

▪ Adult learning is problem-centred rather than content-oriented.  
 
Tutors are encouraged to develop and implement a diverse range of teaching strategies, 
groupwork and peer to peer learning methodologies, as well as innovative assessment tools as 
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appropriate. The use of technology advanced learning software and online tools is encouraged 
where a pedagogical and justification is evident. 

 

8. INTENTED OUTCOMES 

All modules of the programme will provide the learner with a set of professional competencies 

and tools that will increase employability and an increased knowledge of workplace standards and 

employer requirements. The learner will also compile evidence of improved self-awareness and 

self-reflection in terms of personal attitudes, aspirations regarding employment and gender 

equality. 

In addition, trainees will learn about the emerging sectors and new yields of employment that can 

offer jobs and occupations which are appropriate for persons with disabilities, thus allowing them 

maybe to work from home if they wish so, or just to discover themselves in a completely new 

sector, rather than the traditional basic jobs they are offered (cleaners, caregivers, …). 

 

9. ASSESSMENT METHODS 

Assessment should be provided through a range of tools and approaches that not only provide 

assessment of learning but assessment for learning. Assessment for learning is “an active, social 

process, in which the individual makes meaning and which is best done by building on what is 

already known (Stobart, 2008:150)”. Sadler in 1989 and Stiggins et al, 2007 outlined key elements 

of effective learning: knowing the desired goal, one’s present position in relation to the goal and 

how to close the gap between the two (McSweeny, 2012:6). Stiggins et al developed ‘Seven 

strategies of Assessment for Learning’ which is an organising framework for practitioners that 

emphasises three important questions for the learner: Where am I going? Where am I now? How 

can I close the gap?  

After each part of the module, the trainer will evaluate the knowledge of the trainees. The 

knowledge will be evaluated by asking follow-up questions which include both the self-

assessment of the trainee and the independent work carried out by the trainee. Since it is always 

necessary for women, and people in general, to learn to communicate more and to assess the 

situation, the inclusion of self-assessment in training is crucial. Will be utilized the subsequent 

method to measure the assessment: Test of satisfaction; test for measure the new competences 

acquired; peer to peer correction of the participants work out. 

At the end of each module, an evaluation instrument will be designed according to the 

trainer/tutor where the contents learned are evaluated and the teachers will be asked for a short 

report on the student's evolution that can be used by the guidance professional who will 

accompany the trainees in their job search following the Ready Women methodology for 

employment support. 
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 It would be advisable to evaluate the trainees in the following way: “has acquired / needs to 

improve” to not have a negative impact on women with disabilities self-esteem. Furthermore, 

digital badges (e-badges) will be awarded to each trainee as a reward for skills gained in learning 

as well as tasks performed. Digital badges are particularly useful as part of a formative assessment 

process, providing constant feedback and tracking of what has been learned and what the next 

step might be. Also, digital badges work particularly well for individuals who are stressed by 

testing, and for educators looking for mechanisms to accommodate differentiated learning 

pathways.  

Finally, once the training itinerary is finished, a certification will be delivered. 

 

10.  RESOURCES 

The necessary resources are:  a training hall, two trainers, and lecture notes for learners about 
module, personal computers with an internet connection, a video projector and other educational 
materials. 

All these contents will be available on the website of the Ready Women program. 

On the other hand, due to the Covid-19 crisis, adequate facilities will be prepared considering the 
established healthy and security measures. 


